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“Marketing is a contest for 
PEOPLE’S ATTENTION.”
~ Seth Godin ~
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The LABOUR REPORT is the official quarterly publication of the United National Transport Union 
(UNTU). The LABOUR REPORT is published both in hard copy as a 16-page full colour newspaper as well 
as in digital format and is distibuted to our more than 36 000 loyal members across South Africa, reaching 
more than 140 000 readers per issue. As the Majority Union in three of the country’s largest transport 
companies, i.e. Transnet, Prasa and Bombela, it pays to advertise with us! Give your company the 
exposure it deserves and reach a captive audience that will put your business on the right track!

Full page (Portrait) 		 275 x 390 mm		  R10 000
Half page (Landscape) 	 275 x 195 mm		  R5 000
Half page (Portrait) 	 135 x 390 mm		  R5 000
1/4 page 			   135 x 195 mm		  R3 000

SIZE				    SIZE IN MM			   RATE

Quarter 1	  	 8 February 2019		  March 2019
Quarter 2	  	 10 May 2019		  June 2019
Quarter 3	  	 8 August 2019		  September 2019
Quarter 4		  25 October 2019		  November 2019

ISSUE			  MATERIAL DEADLINE	 PUBLICATION

ADVERTISING RATES & SPECS 2019

•	 All rates are per placement and exclude VAT and agency commission.
•	 Advertisements must be provided in the correct size (no bleed required) and in pdf format (flattened) – CMYK; 300 dpi; Screen -150 lines.
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World Draughts Champion title looms for MelikayaMelikaya Nonyukela is no ordinary ship-to-shore crane operator,       at Transnet’s Port of Ngqura,     20 km north-east of Port Elizabeth.In July this year, this 43 year old will represent South Africa in the World Draughts Championship in the United States and participate in the American Open Draughts Tournament. Draughts or checkers is a strategy board game for two players, which involve diagonal moves of uniform game pieces and mandatory captures by jumping over the opponent’s pieces. 
“This is a dream come true. I want to become the Draughts World Champion so that I can create awareness in South Africa for the sport. It is my vision to develop draughts in South Africa to a league-level sport, so that players can get sponsors. For now, we play for mahala 

(free),” says Melikaya.
The major obstacle is to acquire sponsors which will assist him with his travelling and accommodation fees for the World Championships.

His uncle and grandfather taught him how to play draughts when he was a little boy, growing 
up in the small town of 
Peddie in the Eastern 
Cape, situated 55 km 
south-west of King 
William’s Town.

After Melikaya 
moved to Port 
Elizabeth in 1995, he 
began playing draughts 
on a professional level. His breakthrough came after he was crowned Provincial Champion by the Eastern 

Cape Draughts Association, in December last year.
With this title, Melikaya automatically qualified for the World Championship qualifiers, which is to be held in July, where he will be competing against some of the top players from around the world.

His secret to success is to constantly attack his opponent while blocking any counter 
attack. “To play draughts 

you must have solid 
concentration. The 
moment you let your 
mind slip, you will lose. 
I never allow anything 
else to disturb me 
while I am playing.” 

Melikaya has also 
established his own draughts 

team, consisting of 16 players from all shifts, which he coaches during their breaks. At home, this father of three teaches his children how to play draughts. According to Melikaya, he has never regretted his decision to join UNTU. “I was a member of the South African Transport and Allied Workers’ Union (Satawu), but never got any feedback about meetings or developments. Some of my friends belonged to UNTU and I got my information from them. One day I just decided I had enough. I was paying for a service which I was not getting, so I decided to rather join UNTU. I have never looked back,” he says.
He believes UNTU’s best benefits is the constant communication and feedback to its members and the Unions’ continuous support. “I now belong to the right Union, the only Union.” 

Voluntary severance packages loom

U
NTU members at Transnet and Prasa could be offered voluntary severance packages in 2017 just like some of their managers. “It is quite clear that Transnet and Prasa want to reduce its staff to cut on its irrespective wage bills in 2017 due to the effects of the global economic crisis on its profits,” says Steve Harris, General Secretary of UNTU.

Hours before Prasa board sent acting CEO Collins Letsoalo back to the Department of Transport, he admitted to UNTU that the passenger rail operator had a R2,3 billion deficit and will collapse by next year if nothing is done to cut back on costs.Collins started to “trim” Prasa’s senior management because he believed there were simply too many compared to the state-owned enterprise’s (SOE) 17 000 employees.
Transnet, with its 58 800 employees, also offered voluntary severance packages in February to managers from levels A to F. This comes after CEO Siyabonga Gama announced in November 2016 that Transnet remains R38 billion (42%) below budget.Finance Minister Pravin Gordhan told 

Parliament in his budget speech that voluntary severance packages had to be introduced throughout the public service sector, including SOEs, in order to keep a lid on the wage bill.
Harris says thanks to a multi-year wage agreement, Transnet employees will get an 8,25% salary increase as of 1 April this year. During Prasa Bargaining Forum nego-tiations management refused to offer UNTU more than a 3% increase on the total guaranteed package while members are demanding 20%. Organised labour declared a dispute against Prasa 

and referred the dispute to the internal dispute process. “It seems like a strike in Prasa would be inevitable and UNTU, as the majority Union, would have to utilize the full force of its members to bring the employer to its senses,” says Harris.UNTU is being criticised by Prasa and other role players for its “unrealistic” wage demands amidst the predicted average salary increase of 7,4% for 2017. Harris says this is because employers prefer to use inflation to determine wage increases. Inflation is very difficult to predict because the currency exerts a significant influence on it. 

“Employers don’t want to hear about sharp increases of between 11% and 14% in medical aid contributions, increasing food and petrol prices and the increasing cost of education. This is a reality for any household which doesn’t have the luxury of an annual salary of R5,9 million as Letsoalo earned.”  Aligned with Prasa wage negotiations UNTU had to approach the Labour Court in Johannesburg for an order to force Prasa to comply with a collective agreement by implementing the 19 disputes declared last year. Amongst them are issues such as overtime payment and salary parity. The Union applied to the court to set a date for default judgement after Prasa did not attempt to oppose the application.UNTU is in the process to also approach the Western Cape High Court in a semi-urgent application for a court order to force Prasa to adhere to the provisions of the Occupational Health and Safety Act, the Basic Conditions of Employment Act and the Constitution by providing its employees with a safe working environment. Harris says these developments contri-bute to UNTU members’ reluctance to accept peanuts for a wage increase. 

Prasa struggles with R2,3 billion deficit  •  Transnet remains R38 billion below budget“UNTU members won’t accept peanuts for a wage increase.” ~ Steve Harris
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