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ransnet, Prasa, the Department
Tof Labour and labour leaders

attending the 22 June launch
of the new union in Johannesburg
hailed the formation of UTATU
SARWHU as a major advance for
the country’s labour and race rela-
tions and for its rail workers.

Mosenngwa Mofi, CEO of Prasa
Rail, said that he was proud to be
associated with the historic event.

“Two unions with such diverse
traditions coming together is a
unique situation that will show other
unions how to operate,” he said,
adding: “This union can advance the
workers they represent.”

Offering the congratulations of the
Transnet Exco and Board, an equally
enthusiastic Nonkululeko Sishi,
Transnet Group Executive: Human
Resources, said: “We are excited by
your coming together to become a
stronger union.\We want strong
unions for our employees because
that makes us a better employer.

Koos Bezuidenhout, President:
Fedusa

“UTATU SARWHU represents
workers from all different spectrums
of the organisation. A union’s role
can never be underestimated. e
argue for better or for worse, but we
find a solution by being respectful of
each other.We value your contribu-
tion and we are convinced that with
your new perspective you will enrich

UTATU SARWHU

hailed as important
labour advance

GM Pholo, President, UTATU
SARWHU

your status as a union even further.”

Les Kettledas, Deputy Director
General of the Department of
Labour, called the formation of
UTATU SARWHU ‘a welcome step
forward’

“We are entering a new era for
members. At the end of May there
were 194 unions registered with the
Department of labour. For many
years we have called for not more
than one union per industry or sec-
tor. But there has been an increase in
break-away unions instead. This
amalgamation is therefore very posi-
tive”

Fedusa president, Koos
Bezuidenhout, said that the forma-
tion of Utatu Sarwhu was a good
marriage that had made the union
stronger. He went on to predict that
UTATU SARWHU would one day
become the only trade union at
Transnet, saying:“In 1985 there were
14 different trade unions in Transnet.
Since then the employees have been
reduced every year and with them
the unions have vanished. Two recog-
nised unions remain and we foresee
that only this one will stand the test
of time. This union has excellent
leaders, and excellent leadership is
what is needed going forward.

Les Kettledas, Deputy Director
General, Department of Labour

Transport is the backbone of the
economy and you are part of it.”

In introducing their new union,
UTATU SARWHU joint presidents,
George Strauss (previously the presi-
dent of Utatu) and GM Pholo (the
former Sarwhu president), each had a
compelling message to deliver.

“One name will mean one force
to be reckoned with,” said George
Strauss, who has been a key figure in
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Mosenngwa Mofi, CEO, Prasa

NSPOR

George Strauss, President,
UTATU SARWHU

building the forerunners to the new
union over the past 37 years. “This
union will grow from strength to
strength - our new and stronger team
will mean new and stronger initia-
tives,” he stressed.

“We are a union with a name and
a surname,” GM Pholo told the
gathering.“There can be no doubt
about the future of this union,
regardless of race and colour.\WWe now
have better negotiation power and
there are more benefits for our
members to enjoy.We have unique
resources to offer our members and
we are stronger than ever. Everybody
from Transnet, Prasa and Bombela
must now know they have a new
home.”

Steve Harris, UTATU SARWHU
general secretary, said that he and his
team of full-time officials accepted
the challenges that the speakers had
set the union. He gave his assurance
that the new UTATU SARWHU
team would dedicate itself to over-
coming all obstacles in the way of
their becoming a unified union that
always puts its members’ interests
first.

There was loud applause when J
Crouse, the Registrar of Trade
Unions, formally handed the
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Steve Harris, General
Secretary, UTATU SARWHU

UTATU SARWHU Registration
Certificate to the new union’s two
presidents.

Nonkululeko Sishi, Transnet
(Group) Executive, Human
Resources
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Steve Harris

ur new union, UTATU
o SARWHU, has advanced

from theory to fact. Its
creation has been welcomed by

our employers, by government and

labour experts as a breakthrough,

and as a role model for those
wishing to create institutions
which truly reflect the new South

Africa and the interests of their

peoples.

I am sure that every one of our
27 000 members is as proud as |
am to be a part of an achievement
that has created:

e The union that best comprises
the races, genders and skills that
form the mighty enterprise in
which we work

e The union with the lowest
membership subscriptions and ...

e Far and away the best member
benefits

e The only union that focuses

exclusively on the needs of
Transport workers.

What compelling strengths
these are.
In addition to patting ourselves on
the back for having overcome racial
and other divisions, we must now
make all other workers aware of
what they are missing by not being
UTATU SARWHU members.

Each new member we recruit
will be another weapon in our
already powerful armoury

... another positive to help con-
vince our managements to give us
the better deals we merit.

Despite all the negative econom-
ic and employment news around
us, this is an exciting time for

South African rail workers. After
years of dithering, government has
finally grasped the message that we
have been preaching all along, i.e.
that South Africa’s economic future
will depend on the size and effi-
ciency of its rail systems.

Huge plans for rail renewal and
expansion are now in the pipeline.
Because bigger rail can only be
built by skilled and productive
workers, that growth will be our
growth, too, as individual workers
and as a trade union.

With this bigger picture in mind,
let us all work towards building
more efficient rail, harbours, pipe-
line and transport systems. In so
doing, we will increase our job
security and open up employment

NEWS

opportunities for our children.

Those of us who have managed
union mergers before know that
they don’t come without adjust-
ment problems. Together, we will
effectively manage those problems
if and when they arise.

We will manage that challenge
more easily and speedily if we can
grasp the essentials outlined above;
place UTATU SARWHU ahead of
petty and/or personal interests and
remember that we are custodians of
something special - possibly the
best example of non-racial co-
operation that our country has to
offer.
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Some of the new UTATU SARWHU Executive Council members at the launch.

Their merger makes UTATU SARWHU
the real voice of transport workers

he formal merging of Utatu
Tand Sarwhu — two unions

which have been working
together to good effect for the past
three years — has overridden racial
and political divisions to give Transnet
workers a substantial voice that is
expected to become even stronger in
the months ahead.

UTATU SARWHU will continue
to be lead by its president, George
Strauss, and general secretary, Steve
Harris — each of Utatu — as well as
former Sarwhu president GM Pholo
and an Executive Council and
Secretariat comprised of former
Utatu and Sarwhu leaders.

In keeping with its politically inde-
pendent voice, the union will be affil-
iated to Fedusa.

*“Having worked together for sev-
eral years to develop mutually accept-
able policies and priorities, our new
union is in the fortunate position of
not having to face a difficult adjust-
ment period,” says Steve.

Asked why - when his union was
threatened with declining numbers
and probable de-regulation - Sarwhu
aligned itself with Utatu rather than
struggle partner Satawu, Eric Dano,
Sarwhu’s former acting general secre-
tary said: “With the political struggle
now history, our members had to

decide whether to remain accountable
to politicians who have a questionable
record in serving labour, or to opt for
independence and service delivery.

“After examining both sides of the
coin, there was only one option.
Utatu was the union that offered our
members the best representation and
benefits. It was also the union offer-
ing the highest value in terms of suc-
cessful strategies. And it had the low-
est membership subscriptions.

“Since coming together and making
service delivery at all levels of Transnet,
Prasa and Bombela our watchword,
we have set standards that are attract-
ing new members each month.

“If we can continue along this path
we will one day be Transnet, Prasa
and Bombela’s only trade union.”

Confirming his colleague’s views,
Steve said that the UTATU SAR-
WHU leadership saw their merger as
the birth of a labour giant in the
transport industry.

Bigger transport sector needs
stronger worker voice

“South Africa is embarking on mas-
sive development programmes for its
railways, harbours and rail engineer-
ing facilities. To avoid being sidelined,
labour needs to be able to keep pace
with these developments,” says Steve.

“Already the home for most of the
respective industries, UTATU SAR-
WHU is the union best equipped to
deal with and back these potentially
advantageous changes.

“To this end, we have launched
UTATU SARWHU in June with a
series of roadshows in February and
March aimed at informing members
of their new challenges and instilling
a heightened team spirit.

“This communications exercise will
be backed up by the establishment of
regional offices and intensified train-
ing programmes in the areas with the
largest concentrations of members and
best potential for growth.

“Functioning in tandem with these
initiatives will be a continued empha-
sis on the recruitment initiatives that
have brought our union to where it is
today;” says Steve.

“Attracting new members is
becoming ever easier. With political
liberation now a fact of life, workers
are responding positively to the fight
for economic liberation that our
union is leading.”

Why Transnet workers prefer
UTATU SARWHU

UTATU SARWHU has become a
strong trade union to be reckoned
with:

George Strauss, President and GM Pholo, President with

Johan Krause, Registrar, Department of Labour, receiving the

registration certificate

e Has management’s respect

e Gets the best results

e Has the best benefits

e Understands what needs to be done

e Charges the lowest subs

e Are accountable for its members’
funds

e Does not bow to political bosses

e Does more about improving UIF,
pensions and health care than any
other union

e Is the place where the transport
industry’s best black and white
minds meet

e Enables its members to benefit finan-
cially by recruiting non-members

If you want a union that works for
you, is there any other trade union to
belong to?

AS U 'N PROBLEEM HET SKAKEL - IF YOU HAVE A PROBLEM TELEPHONE - (011) 728 0120/1/2/3/5/6/7/9
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George Strauss, UTATU SARWHU President.
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UTATA SARWHU
Is good news
for all workers

president, George Strauss, has
hailed the marriage between

Utatu and Sarwhu that has created

the new union, as ‘good news for

all Transnet, Prasa and Bombela

workers. To back his statement, he

listed the ‘compelling strengths’ of

Transnet’s only representative trade

union as:

e The most economic union dues

e The best mix of race, job cate-
gories, experience and skills

e The most capable team of union
professionals

e The best spread of representa-
tion and services

e The most reliable financial
administration

e The best member benefits

e Negotiating skills that save
members the hassles and cost of
having to do their union’s work
for it

e Democratic structures that
enable members to participate in
union affairs

e The most comprehensive, most
intensive and most frequent
member training

J oint UTATU SARWHU

George adds: “If these plus fac-
tors are not compelling enough,
here are two more for workers to
consider when deciding where to
invest their union dues:

UTATU SARWHU is the only
trade union that is free from hav-
ing to serve politicians and their
false promises

UTATU SARWHU is the only

Trade union that spends members’
dues exclusively on improving
their circumstances

“Given the strengths that the
merger brings, it is no wonder that
all at UTATU SARWHU are
excited by the merger.

“Even with 100 years of strug-
gle, survival and victories behind
us we know that we are on the
brink of bigger and better achieve-
ments than ever before and are
keen to convert our opportunities
into reality.

“As workers flock increasingly
to UTATU SARWHU, these vic-
tories will happen.”

George Strauss is not expecting
a trouble-free run. “We know from
the experience that mergers can
bring outside attacks and internal
adjustment problems.

“We are ready for whatever
problems might arise and will be
able to handle them. However, |
am not expecting merger prob-
lems,” George adds. “The essential
groundwork has already been
done. Over the past five years,
Utatu and Sarwhu members in the
Transnet, Prasa and Bombela envi-
ronments have been working
closely together from the shop
floor to Exco levels and have
established excellent levels of co-
operation and team spirit.

“Together, we have built a
unique union. Now all that
remains is for South Africa’s most
representative trade union to reap
the fruits for its members.”

NUUS

Pholo gives new
meaning to “SAA"

sk most South Africans what
ASAA stands for and they will

correctly answer ‘South
African Airways.’ But a look at the
career of Utatu Sarwhu president,
GM Pholo, shows that the acronym
can also stand for Sincerity, Ability
and Application.

Those are the qualities that took
Pholo ‘GM’ Pholo from his impover-
ished and obscure beginnings to
becoming the president of a promi-
nent trade union by age 34 and now
— ten years later — joint president of
Utatu Sarwhu, the union destined to
become possibly the country’s most
balanced and influential trade union.

GM’s austere upbringing generated
strengths which are serving him and
his members well. He learned the
value of hard work; of putting practi-
calities before emotions; of constantly
striving for improvement; of co-
operating with those who could help
to improve his circumstances; of trad-
ing his labour for returns that could
feed his extended family.

More importantly, he learned the
value of serving others and of help-
ing them to progress in a tough and
uncompromising economic system.

“Seeing the suffering around me,
my first ambition was to help trans-
form and liberate our society by
becoming a lawyer. But | never
earned the money or achieved the
exam results to take me into the legal
profession. | don't regret that. As a
trade unionist I’'m better able to help
my comrades reach those same goals
in a different and bigger way;” he
says.

Pholo Gaitsone Moses Pholo was
born in 1968, the eldest of six chil-
dren in the village of Upper
Majeakgoro near Pampierstad in the
Taung district of the North West
Province. Both his parents were
unemployed. The family’s only
income came from the fares they
could charge for transporting the
locals to town and back in their bat-
tered old Toyota bakkie.

“Letshego Pholo, my father, was
the local priest for the African
United Church, an honorary posi-
tion. Consequently, we were raised
according to strict Christian princi-
ples.

I am still an active member of the
African United Church trying to
observe those principles.”

GM grew up in a crowded house-
hold illuminated by candles and a
solitary lantern and on a one-meal-a-
day diet of potatoes, pap and rooibos
tea. Sometimes there was some meat
on a Sunday. His school being 40 km
away in the former Bophuthatswana
meant his having to leave home at 6
am and return at 6 pm.

How did he manage?

“It was never easy. But from an early
age | was aware that education was
the lifeline that could lift me above
the hardships happening around me.
That made me determined to over-
come the obstacles and to do well at
school.”

GM’s pragmatic approach gained
early expression in other ways.
“Some of the boere around us were
hard people. One could either
choose to hate them or to do a day’s
work for them and come away with
sufficient rands and potatoes to feed
the family for a week. | took the lat-
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job with Transnet as an administrative
official.

During those formative years, GM
never lost sight of his goal to serve
his fellow beings. In 1990 he joined
the ANC and soon became secretary
of the party’s Taung Region.
Simultaneously, his work ethic and

GM Pholo, UTATU SARWHU President.

ter route.”

After obtaining his matric in 1987,
GM found work as a belt attendant
with Samancor in Hotazel. At age 19
he had become his family’s bread-
winner.

Standing in the blazing sun to
manually marshal the ore passing
along a conveyer belt from the open
cast mine was gruelling work. “I left
that job after 18 months because |
was still considered a child and too
small to do full justice to the work
and was paid less than my colleagues
no matter how hard | worked.”

Moving north to Vaal Reefs in
1989, GM found work as a security
official. Compared to all that had
come before, GM’ new circumstance
- a much improved salary, regular
hours, well-defined responsibilities,
good food and accommodation —
seemed like a job designed in heav-
en.

“I was earning R560 a month and
was able to send between R350 and
R400 home each month to support
my parents and five brothers and sis-
ters,” he recalls.

Two years later, GM made one of
the most difficult and far-sighted
decisions of his life.

“Good as my security job was, |
could see that it was not setting me
up for the type of future | had
planned for myself. I needed further
studies that would improve my quali-
fications. But that would mean cut-
ting off both my own and my fami-
ly’s incomes.

Despite considerable opposition
from my family - who felt that | was
letting them down - | took the
plunge and enrolled at Moremogolo
Technical College in Kimberley.”

Two years later, GM’s studies
earned him an N4 certificate and a

level of commitment had him serv-
ing as a secretary of both the
Students’ Representative Council and
the South African Congress of
Students (SASCO).

Although well settled at Transnet,
where he was earning almost R800 a
month, life had become no easier for
GM. His family’s needs and expecta-
tions had risen and a younger broth-
er had embarked on expensive stud-
ies which GM had to help fund.

“I found myself commuting to and
from work on a borrowed bicycle
and living as sparely as ever,” he told
Labour Report.

A work relationship with an older
white colleague helped him to fur-
ther develop his career and non-
racial approach. “Fanie and | differed
politically. Yet the man was like a
father to me. His guidance helped
me to advance quickly to first a sen-
ior administrative official (SAO) and
later to chief administrative official
(CAO)”

By now GM was deeply involved
in trade unionism and trade union
politics. He quickly gained election
as a Trade Union Representative and
grasped the challenge of representing
members at grievance and discipli-
nary hearings. That meant extra
hours during his days, and long study
nights to advance his negotiating and
legal skills. Those were the years of
the original Sarwhu; of its struggles
to form alliances with the old Blatu
and Tatu and with Satawu and of its
ultimately re-registering in its pre-
merger form.

It was GM’s dedication and level-
headedness during those testing years
that lead to him being elected as
Sarwhu’s president in 2002.

How did he handle that load?

Continued on page 4
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One of our comrades
conceived the Comrades

outh Africa’s Comrades
S Marathon is one of the oldest
and most respected events on
the international ultra-marathon
stage. But did you know that The
Comrades was initiated by one of
our comrades?

Vic Clapham, who started it all,
was a train driver. He worked for the
South African Railways in
Pietermaritzburg, the forerunner of
the present Transnet.

After World War 1, wanting to
establish a memorial to the comrades
who had died or suffered during that
terrible conflict,Vic conceived the
idea of a demanding race in which
the suffering and physical endurance
of the entrants would symbolise that

of the many whom they were
remembering.

He asked for permission to stage a
56-mile race between
Pietermaritzburg and Durban under
the name of the Comrades Marathon,
and for it to become a living memo-
rial to the spirit of the soldiers of the
Great War. Permission was at first
refused. But it was eventually granted.
The first Comrades Marathon took
place on 24 May 1921, starting out-
side the Pietermaritzburg City Hall.
Only 34 runners took part that inau-
gural race — a far cry from the around
20 000 who start it annually almost a
century later.

The Comrades Marathon has been
run every year since then, except for

the years 1941-1945 during the
Second World War.

To this day the race is run to ‘cele-
brate mankind’s spirit over adversity’
Gold medals are awarded to the first
ten finishers; silver medals go to
those completing the race within 7.5
hours and all those who finish the
race within 12 hours are awarded
bronze medals known as the Vic
Clapham medal.

UTATU SARWHU general secre-
tary, Steve Harris, has one Comrades
marathon on his list of accomplish-
ments and Louis Brockett, UTATU
SARWHU deputy general secretary
boasts with seven completed races.
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Merger will give members benefit
of additional branch offices

n immediate benefit of the
AUTATU SARWHU merger

to union members will be
the regional offices in Cape Town,
Kimberley, Bloemfontein and
Durban.

“These are not going to be the ‘sit
at a desk in your office and wait for
the members to call’ style offices run
by some trade unions,” says general
secretary, Steve Harris.

“Our offices will be all-action offices
in which the officials stay in close
touch with their branch committees
and shop stewards; get out amongst the
members to keep them informed; hear
their views on all of the issues; discover
their needs and help them to recruit
the non-members around them.

“Our lean ‘members first’ formula

will enable us to establish more
regional offices as soon as a need is
identified,” says Steve.

Training the cornerstone of
UTATU SARWHU'’s strength
Pocket-sized manuals recently printed,
will be issued to all UTATU SAR-
WHU Trade Union representatives
during the course of the training ses-
sions to be scheduled in due course.

“Our trade union representatives
are our frontline soldiers in our
ongoing campaign against workplace
injustices,” says Steve Harris.

“We are not going to send our
shoppies to war without the appro-
priate weapons and ammunition.
UTATU SARWHU'’s ongoing
training is going to develop the

best-armed union reps in the busi-
ness - union reps who can offer
their members the most effective
possible representation.

“And, thanks to our training,
UTATU SARWHU is going to be
the best place to be for real trade
unionists who want to get things
done,” says Steve.

UTATU SARWHU TUR will
welcome the arrival of their manuals
which will help them to:

e Speak with the same voice.

o Effectively deal with their mem-
bers’ queries and problems.

e Ably represent members at griev-
ance and disciplinary hearings.

One person

trains?

n its drive to save money, Transnet
I has come up with a new concept

— one man trains. In other words,
trains that are driven by one driver
without a train assistant.

In some instances there will still be
two train drivers.

“We are worried about the impli-
cations of such a system. The best
way for a train assistant to be trained
to become a train driver, is by physi-
cally being in the train and to see
how the experienced train driver
handle the different situations.
Without this practical experience,
train assistants who are promoted will
start driving trains with simulations
as their only practical training,” says

Louis Brockett, Utatu deputy general
secretary.

“Another concern is that we don’t
know what will happen to current
train assistants. They need to go for
training so that they can be promot-
ed to train drivers, otherwise they
will be without a job.”

Louis asks the question: “Are they
all trainable? If not, what will hap-
pen to them? This needs to be
addressed before the system is
implemented.”

Two work streams have been
formed that will investigate the
operation practises, risks and safety
as well as the effect the process will
have on employees.

Continued from page 3

“Again, it was never easy. As a chief
administrative official 1 was handling
the money and having to balance it
each day. That meant seldom being
able to leave work before 4.30. Then
I would go to the union and ANC
offices to deal with whatever prob-
lems were waiting there and, finally,
home to my growing family. But all
that sounds harder than it was.You
don’t notice the hours flashing by
when you are committed to your
cause and passionate about what you
are doing.”

By 2007, as one of the smaller
unions, Sarwhu faced the threat of

de-registration. Its only hope of sur-
vival lay with it aligning itself to
either Satawu or Utatu.

“Put another way, we had to
choose between staying with racial
and political affinities or linking our
fortunes to a traditionally white trade
union that had the industry’s most
advanced negotiating skills, structures
and benefits, GM explains.

“When we removed race and sen-
timentality from the equation and
looked at what would best serve our
members, there was only one answer
- we had to go with Utatu.

“Given our past, and the general

lack of experience of true non-
racialism, some of our members
found that move very difficult. But
their attitudes softened when we
explained that, firstly, what we were
doing was not new - that we owe
the existence of the new South
Africa to the fact that Mandela and
de Klerk put aside their differences
and animosities for the sake of the
bigger picture; and, secondly, Utatu
was no longer a white union. It had
a black majority that would increase
with us on board.

“Aware that integrating two
unions with different backgrounds

and cultures can never be easy, we
and Utatu opted for a lengthy accli-
matisation before merging. Over the
past five years the two unions have
been working closely together at
every level.We are now finally merg-
ing because we have become one
union with the same set of values
and ambitions.”

How does GM see the
future?

“l see a very healthy future for Utatu
Sarwhu and its members.\We are
now a fully integrated union with a
strong team spirit; we are the union

with far and away the most profes-
sional and experienced executive, the
biggest and best team of full-time
professionals, the greatest skills and
resources — and we are the only trade
union that invests every cent of its
members’ subscriptions towards
securing them better deals.

“When all members are aware of
these vital points, there will be no
stopping us.”

GM Pholo is married and has six
children. His wife, Sisinyane Lydia
Pholo, is employed at Prasa
(Warrenton) where the family lives.
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FNB

First National Bank

How can we help you?

FNB loans
available to
ALL Transnet
employees

gnore the false propaganda of

another union — the loans at

special rates being offered by
FNB are available to ALL
Transnet staff regardless of union
affiliation.

In fact, because of their superi-
or economic savvy, numbers and
earnings, more UTATU SAR-
WHU members are likely to
make use of these loans.

Explaining the purpose of the
loans, FNB’s Hambisani Mahlangu
says:

“The bank is offering financial
literacy as well as financial reha-
bilitation through debt consolida-
tion at discounted rates. Through
this scheme you can consolidate
your debt.”

The pricing structure of the
loans is as follows:

Loan amount parameters: R250
— R120 000

The interest rate can be up to
18% depending on the applicant’s
risk profile

Repayment terms are from one
month to 60 months

Commenting on FNB’s loan
offer, UTATU SARWHU general
secretary, Steve Harris, says:

“The FNB loan will give many
of our members the opportunity
they need to steer themselves
through the current difficult
financial situation. For this reason,
we encourage members to exam-
ine closely the consolidation and
advice opportunities that FNB are
offering.”

Pieter Greyling

Prasa increases
satisfactory

easured against inflation

and the results being

achieved elsewnhere, the
pensionable 7% cost to company
increase for Prasa employees is on the
right track, says UTATU SARWHU
deputy general secretary, Pieter
Greyling.

The mandate given to us to sign
the 2012/13 pay agreement showed
that most Prasa workers share that
view.

This agreement reflects a new min-
imum wage retrospectively from
1 April 2012.

NEWS

Reward system -
eventually on the
right track

s indicated in the previous
issue of Labour Report, the
implementation of the New
Reward Model is a monumental
task. “The only way to deal with
this will be to do it in a phased
manner,” says Steve Harris, UTATU
SARWHU general secretary.
Labour had the mandate to sign
agreement. This agreement reflects a
new minimum wage as from 1
March and further adjustments are
scheduled for 1 October.
“Please note that the minimum
wage excludes Transnet Port
Authorities and Transnet Port

Terminals. The agreement does
include the new 10-level pay struc-
ture that will be supported by the
JE Management system,” he
explains.

Steve told Labour Report that no
jobs were re-evaluated, but instead
the existent evaluation points were
converted to JE Management
System points and this was used to
realign employees to the 10-level
grading system.

Labour also requested that the
new level on the new grading sys-
tem be reflected on employees’ pay
sheets.

“The fight now continues with
the negotiation of a progression
model.We hope and trust that the
parties will be able to conclude this
by October 2012 as the negotia-
tions will include maximum salary
scales of grade levels going forward.

We trust once concluded it will
resolve a long-outstanding unhappi-
ness from employees who were not
able to progress due to manage-
ment’s cancellation of the progress
process in the past,” Steve con-
cludes.

Zuma's commuting:
Vote catcher or serious
interest?

TATU SARWVHU-Sarwhu —

the rail union which took

President Zuma to task last
year for failing to mention rail and its
problems in his presidential address -
applauds the president’s personal
examination of rail commuter train
services.

“It is heartening to see the nation’s
leader coming to grips first-hand
with the problems facing rail workers
and commuters. The knowledge the
president has gained will make it eas-
ier for labour to get its point across

when it tries to bring rail problems
to his cabinet’s attention,” says gener-
al secretary, Steve Harris.

“The cynics are claiming that
President Zuma’s commuter rides
were nothing more than a superficial
PR gesture directed at dampening
opposition to his presidency.

“President Zuma can prove them
wrong by looking at the other side
of the rail-problem coin and person-
ally coming to grips with:

The problems that rail workers
encounter daily in their efforts to

offer efficient commuter services.

The damage that cable and track
thefts are causing to costs, efficiency
and safety.

“If the president does these things,
he will enjoy UTATU SARWHU’s
100% co-operation.

“Direct dialogue between the
nation’s chief executive and the peo-
ple who run the nation’ trains, rail
workshops and support services will
hasten the achievement of the more
efficient rail management and servic-
es that President Zuma wants.”
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Transnet workers over age 50 need not fear their pensions being trapped by change' — George Strauss

Understanding the need
for pension reforms

UTATU president, George
Strauss.

ension reforms are troubling
workers the world over.

Why?

Because they have to happen to
adjust to mankind’s lengthening
lifespan.

Retirement at age 60 was a
viable option in an age when few
pensioners lived past age 80.

Today, with pensioners living
into their 90s and beyond, without
the reforms needed to adjust to
this phenomenon their pension
funds would collapse.

An understandable worker
concern is that, in order to remain
relevant and solvent, pension
reforms have to include such
unpopular measures as pension
preservation, higher pension
contributions, longer career spans
and lower ultimate pensions.

Blinded by the pain of these
adjustments, workers are missing
the point. The changes have to
happen for their benefit.

Without the reforms needed to
keep pensioners paid for longer
(sometimes for as long as their
working years), they could be
facing 10 to 20 years of misery
during the most vulnerable phase
of their lives, crippling their
national economy, condemning
their children to decades of often
bitter and impractical parental care.

“The question workers should
be examining is not whether there
should be pension reforms but,
rather, what the reforms should be
and how they should be phased
in,” says UTATU SARWHU
president, George Strauss, who is
also a Transnet Pension Fund
trustee and the man charged with
looking after the interests of
Fedusa affiliates at the Nedlac
debate on pension reforms. “Any
government failing to adjust to the
new socio-economic order would
be guilty of criminal neglect,” he
says.

“As a fellow member of the
Transnet Pension Fund, | identify
with the fears that our older
members have of their pensions
being swallowed up by a new
scheme that will pay them less. But

I can assure Transnet members over
age 50 that there is no chance of
their pensions being trapped by
change. | can say this for these
three reasons:

e The South African pension
industry is a huge and complex
mechanism. It will take years of
negotiation for the proposed
reforms currently on the table to
be finally knocked into shape.

e The initial changes will be
aimed at helping lower-income
earners and the dispossessed.
Established and viable pension
funds like the Transnet fund will
be among the last to be affected.

e My position at the forefront of
pension reform negotiations
enables me to give our members
advance warning of any changes
that might negatively affect their
pension circumstances.

“It is important for members to
understand these three factors.

“There is no need to resign to
get your pension money.

“Not only is your pension
money safe at Transnet (see
government’s assurance highlighted
in bold in the next story) but - as
those who have resigned to get at
their pension monies are
discovering to their bitter cost — it
is virtually impossible to get a
competitive deal elsewhere.

“Each month your employer
adds its equal contribution to your
7,5% pension deduction to bring
the total to 15% of your salary. In
good investment years — like this
one — bonuses also get added to
your portfolio. Where else can you
get so good, or so vital, an
investment deal?

“Those workers who are
reluctant to accept these assurances
should look to the finance industry.
If finance workers in the know are
not jumping ship to protect their
pensions, why should we?”

Overview of Govt’s pension
reform proposals
To help members to understand
the direction that government is
taking with its proposed pension
reforms, Labour Report here
highlights key points from the
overview released on 14 May. In so
doing we stress that the views
being expressed by government in
the document under review are
being presented to stimulate debate
by all interested parties. There is
still a long way to go before
government will be able to
complete a plan that will
accommodate the country’s 2 700
existing pension schemes, the many
millions who have no pension
cover and the millions who are
members of existing pension
schemes.

This is only the first of a range

of discussion papers still to be
released.

The need for pension

reform

South Africa needs to reform its

pension industry because, inter alia,

its citizens do not save adequately

for retirement and only half of

those with jobs have access to a

retirement fund. In addition, the

large number of pension schemes

in existence has resulted in

disproportionately high

administrative costs and low

returns.
The ultimate aim of government’s

proposed reforms is to:

e Reduce the cost of retirement
products

e Reform the annuities market

e Require the preservation and
portability of pension
contributions

e Establish a uniform approach to
the tax treatment of retirement
fund contributions

e Improve fund governance and
the role of trustees

e Introduce tax incentives to
promote retirement and other
investment products

Over the course of 2012, the
National Treasury will release a
series of technical discussion papers
elaborating on these matters. A
separate process is underway to
improve financial sector regulation,
moving towards a twin peaks
model with stand-alone regulators
for prudential and market conduct.
Prudential supervision will ensure
that retirement funds are soundly
managed; market conduct
supervision will make cost
structures more transparent, and
will protect policyholders from
unfair practices and charges.

Relevant proposals will be
designed to protect vested rights.
Current pensioners or those who
are about to retire soon will not be
adversely affected by the transition.

Grim retirement landscape
In its analysis of the South African
retirement landscape, the
government paper says: Despite
high participation rates, high
contribution rates and significant
assets under management, only
about 10 per cent of South
Africans are able to maintain their
pre-retirement level of
consumption after they stop
working — primarily because
preservation costs are low . . .
There are several reasons for low
levels of preservation. Before they
retire, many workers - especially
younger and lower-paid employees
- withdraw their entire retirement
fund balance when they leave an
employer. Despite recent changes
in the ways these withdrawals are

taxed to incentivise preservation,
this trend has continued.

The South African retirement
industry appears to have a
relatively high cost structure with
high fees, especially for retirement
annuities. Over many years, annual
charges on investments can
significantly erode benefits, leading
to much lower replacement costs
than anticipated.

The consequences of low
retirement income are serious: in
addition to increasing the burden
on public finances, it increases the
financial vulnerability of the
elderly population, leaving many
dependent on family for support.
This, in turn, lowers the ability of
many young families to save for
their own future.

In addition, the system stops
protecting most workers after
retirement. Members of provident
funds can withdraw all of their
accumulated benefits in cash,
which is often used quickly.
Members of pension funds and
holders of retirement annuities are
required to annuitise two-thirds of
their assets when they retire. Many
purchase living annuities with their
retirement funds, rather than
conventional annuities — which are
the only products that protect
them against outliving their assets
— and spend their assets too rapidly,
or make inappropriate investment
decisions. This increases the risk of
poverty in old age.

Government is proposing several
incremental steps to strengthen
retirement funding and to reduce
retirement fund costs.

Options being explored with the
retirement industry include
developing retirement products
into which retirement funds can
automatically place members when
they retire, without requiring
financial advice. These products
will have to meet design, access
and cost conditions. Another
option is to allow funds to default
members into new types of
annuity products that share risks
between providers and members,
making annuity provision more
cost-effective and attractive. Higher
income retirees will continue to
make their own choices about
additional retirement savings.

Government is also investigating
providing new savings products -
for example, an RSA Retail bond-
backed living annuity at a cost
lower than those offered by the
private sector.

Pension preservation

Because so few (10%) South
Africans are able to maintain their
pre-retirement level of
consumption after retirement,
largely because their retirement
fund assets are not preserved when

they change jobs, government
proposes to phase in, over time, a
preservation requirement.

Aware of the sensitivity of this
requirement, government proposes
to do so in consultation with those
likely to be most affected by the
measure and in a manner that will
still allow unemployed workers to
draw on a portion of the pension
savings to supplement their
Unemployment Insurance Fund
benefits.

Comments

As mentioned in our introduction,
the aim of these recommendations
is to invite comment by 31 July
2012. Further comments will also
be invited for each of the technical
discussion papers still to be
published.

‘I’'m not a pawn or a victim
— I’m an individual’

“Don’t look at retirement as an
end. With maybe 30 years of life
still ahead of you when you retire,
it is a new beginning,” says George
Strauss. “Look around you - our
country has tens of thousands of
inspiring examples of people
(Transnet pensioners among them)
who have made the post-career
phases of their lives their most
rewarding.

“How have they managed this?
They have done so by seeing
themselves not as pawns or victims,
but as enterprising individuals who
now have the support of health
care, monthly retainers and a
lifetime of experience.

“They have looked after their
health, planned ahead and realised
the need to supplement their
pensions with additional financial
or property investments. Some
have even learned new skills and
interests.

“Retirement has huge
advantages. It gives us more quality
time and — with our kids out of
the nest and our homes and cars
hopefully paid off — fewer burdens
to carry.

Which pain would you
choose?

If you were on a sinking ship, what
would you choose - to go down
with the ship, or to opt for the
chances of life and a worthwhile
future by joining an overcrowded
and uncomfortable lifeboat?

“This analogy about explains the
difficult choices facing the world’s
workers,” says George Strauss.
“Pension reforms are likely to be
difficult and painful — but better
than the alternative of going down
with the ship.”
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Call'ng back the past

haring past memories, John taken at my first-ever conference. | can see, in those days everybody had gone. Many have also passed on. 1 am  WHU president, identified himself in
S Short, the Executive Officer attended as the vice Chairperson of to wear suits to conference.Who can  located on the right side, third row the fifth row from the top, fifth from
representing FTUR Transnet Durban Electrical Branch. I think you recognise in the photo and who up from the bottom, standing third the left side.
Rail Engineering, says: “Let me take that stands as proof of my loyalty to is still around nowadays? Many of the  from the right side.”
you back 27 years. This photo was our cause and to this union. As you persons in this photo have come and George Strauss, UTATU SAR-

UTATU SARWHU - Signs new agreement with
Crescendo-Assupol

FAMILY PLAN BENEFITS AND PREMIUMS

FUNERAL BENEFIT FOR MEMBERS ;v R0

Crescendo is an authorised Financial Services monthly premium. Spouse R 10 000
provider and is a leader in funeral administration. Child 14 - 21 R 10 000
For Product advice and information please call Child 6 - 14 R 7 500
Our funeral cover will provide the assistance our offices at: Child 1-5 R 5000
you and your family need and ensure your Crescendo Financial Services — 086 100 888  Child 0 - 11 months R 2 500
family’s financial peace of mind. Planning for
your funeral might be the last thing on your UTATU SARWHU: Tel: 011 — 728 0120 Fax:  Commuter Plan included
mind, but it can be a cause for concern and we 011 — 728 8257/58 Assupol-On Call-Product included
will give peace of mind for your family and Underwritten by Assupol Family Income Benefit (R1 000 x 6) included
loved ones.

Monthly single rate below 65yrs at entry | R 27.50 (debit order fee incl.)

Crescendo Funeral pays within

48 hours of death, which means
the family will immediately have

cash available to arrange the OPTIONAL EXTRAS Premium Cover
funeral without having to go I Extended member below 65 yrs at entry | R 28.00 R 10 000
under financial strain Extended family 65-74yrs at entry R 95.00 R 10 000
Extended member 75-85 yrs at entry R 98.00 R 10 000
This product is administrated by Beef Policy-Main Member and Spouse only| R 25.00 R 7 000
Crescendo and underwritten by Tombstone Policy — Main Member and spouse| R 25.00 R 7 000
Assupol Life. Catering Policy R 35.00 R 10 000

Crescendo offers affordable and
flexible funeral Insurance for the

Monthly family rate below 65yrs at entry

R 52.50 (debit order fee incl.)

Included in the above benefit and premium: In the event of an Accidental Death, the following
amounts will be payable — R12 500 (main member & spouse), R5 000 (per child) and maximum

George Strauss, UTATU SARWHU President submits

Insurance as an optional extra  his completed benefit application form to lan while the member is travelling on public transport then the assured amounts will be doubled —
can be obtained at an affordable  Kleingeld, broker at Pensionwise Financial Services. R25 000 (main member & spouse), R10 000 (per child) and R75 000 (family).

whole family. Extended family sum assured per family involved in the same accident is R37 500. However, if the accident occurs
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Scenes from the merger

Eddie gives us a
front-row seat at ...

s a Fedusa vice-president,
AUTATU SARWHU deputy
general secretary, Eddie de
Klerk, serves on several strategic
planning committees and task teams
assigned with making top-level deci-
sions that concern all of us. Through
Eddie, UTATU SARNVHU members
have a front row seat at:
e The Artisan and Technician
Development Technical Task Team
— the consultation forum for
development on interventions and
monitoring of implementation of
such interventions for the
successful achievement of the
Commitments of the National
Skills Accord related to artisan and
technician development. They are
also in the process of developing a
funding model for artisan training.
e The Worker Education and
Training Technical Task Team
whose aim is to propose
appropriate measures on how to
improve the provision of an
integrated and accredited worker
education and training system.
e The Consumer Financial
Education Committee. Objectives

of this committee are (i) to provide
a framework for collaboration and
co-ordination of financial sector
stakeholders in consumer financial
education (ii) to provide data and
measurement of financial
education programmes and
determine whether policy and
programme objectives are being
achieved (iii) to ultimately improve
consumers’ financial well-being by
helping them to budget and
manage their money, save and
invest efficiently, and avoid
becoming victims of fraud.

e The Recognition for Prior
Learning Ministerial Task Team.
The RPL strategy is to make
recommendations to the Minister
regarding how to recognise prior
learning in order to promote
someone’ career. Among other
things, this RPL is looking at a
model for artisans, which means
that people without qualifications,
but enough experience, can
become artisans.

“Serving on these committees and
teams brings vital knowledge that
can be used by UTATU SARWHU

Eddie de Klerk, Deputy General
Secretary, UTATU SARWHU

in its dealings and negotiations with
employers,” says Eddie. ““l always have
the interests of our members at heart
when helping to steer the decisions
that these bodies take.”

Don’t let the bugs bite

hacking cough, chills. Sound

like fun? Of course not — it’s
probably the flu. People often mis-
take the symptoms of a cold for the
flu. However, these are two very dif-
ferent illnesses. While the symptoms
of a cold may leave you feeling
rather worse for wear, the flu pretty
much knocks you off your feet, and
can keep you out of action for the
better part of a week. Since the
infection is viral and not bacterial, a
course of antibiotics will do nothing
to speed up your recovery. Bed rest,
fluids and painkillers are your best
bet as you wait for the disease to run
its course. This is no picnic, but the
prognosis is even worse for certain
vulnerable individuals such as babies
and the elderly, who are at high risk
of developing secondary infections
that can make them dangerously ill.
When you take the burden of this
disease into consideration, it makes
sense to take every precaution to
prevent infection. The flu vaccine is
your best line of defense against the
influenza virus.

F ever, headaches, muscle aches, a

Don’t wait, vaccinate!

It no use waiting for winter before
you take action. Early vaccination
will ensure that you are protected
before you come into contact with
the virus. And if you forgot to be
vaccinated or, due to circumstances,
didn’t get round to it, it’s not too late
—any time is a good time to get a flu
vaccination.

The Center for Disease Control
and Prevention (CDC) in the USA
says that while everyone should get a
flu vaccine each flu season, it’s partic-

ularly important that people who are
at high risk of having serious flu-
related complications, or who live
with or care for people at high risk,
get vaccinated. This includes the fol-
lowing groups:

Pregnant women.

Those with underlying medical con-
ditions predisposing them to flu
complications, such as chronic lung
disease, chronic heart disease, chronic
neurological disease, chronic renal
disease, and diabetes.

Health care workers.

Those infected with HIV.

Caregivers in day-care centres.

Children between six months and
five years old.

Household contacts of persons at
high risk for complications from the
flu.

Household contacts and out-of-
home caregivers of children less than
six months of age.

Who should not be
vaccinated?
Babies younger than six months.

Anyone already ill with a high
fever or any acute illness. Rather wait
until you have recovered.

If you have a bleeding disorder,
you should not be vaccinated with-
out first consulting a health care pro-
fessional.

People with an allergy to eggs may
experience complications and must
consult their general practitioner
before getting the vaccination.

The viruses in the flu vaccine are
deactivated so you cannot contract
flu from a flu shot. However, some
people do experience mild side

effects such as a low-grade fever and
aches.

Reducing the risk of
pneumococcal disease
Pneumococcal diseases are also rife
during the winter months, particular-
ly among babies and the elderly. They
are caused by the streptococcus
pneumoniae bacterium and are a
major cause of pneumonia, meningi-
tis and sepsis. CDC reports that it is a
leading cause of illness in young chil-
dren and causes illness and death
among the elderly and persons who
have certain underlying medical con-
ditions. Hospitalisation is often
required for recovery.\We strongly
encourage all members over the age
of 65 to get their annual pneumo-
coccal vaccination. It can spare you a
great deal of discomfort, inconven-
ience and unnecessary pain down the
line.

Do medical aids cover these
vaccines?

The flu vaccination is covered by
most medical aids, usually from your
insured benefit, which means one
vaccination per beneficiary per
annum.

The pneumococcal vaccination
should also be covered in full from
your insured benefit for one vaccina-
tion per beneficiary per annum. This
applies to children as per National
Department of Health’s Expanded
Programme on Immunisation guide-
lines, adults 65 years and older.

These vaccines are easily obtained
from your GP, local clinic and certain
pharmacies.
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for stiff penalties for
cable thieves made
waves - what's next?

hen UTATU
SARWHU learned that
the Hawks had made

arrests and recovered stolen tracks
and power cables worth more
than R1-million at a Chloorkop
scrap metal yard, the union
immediately issued a press release
complimenting the Hawks on
their success and calling for stiff
penalties for the perpetrators.

“Half of the job has been
done,” said UTATU SARWHU
deputy general secretary, Eddie de
Klerk. “Now it is up to the
justice system to put South Africa
first and give to those found
guilty of these thefts stiff
sentences that will make all the
other scrap metal dealers who are
fencing for — and encouraging -
cable and railway track thieves
think twice before continuing
with their crimes.

“Only when enough of those
criminals are behind bars for long
stretches will rail safety and the
economy return to some form of
normality.”

Labour federation, Fedusa,
issued its own press statement
supporting UTATU SARWHU'’s
call and quoting liberally from it.

Subsequently, the Rail Safety
Regulator issued a statement
praising the Hawks’ effort and
adding this comment on cable
thefts:

These types of incidents, not

only put the lives of innocent
people at risk, but also
undermines economic
development. The social and
economic implications of these
incidents are massive as they result
in line closure, expensive repair
costs, delays for freight trains and
passenger trains, train cancellations
as well as huge consequential costs
to the economy.

We call on law enforcement
agencies to redouble their efforts
in bringing the perpetrators of
these crimes to book. We similarly
call on communities to work
closely with law enforcement
agencies and operators in
exposing these criminals and
ensure that our communities do
not become havens for criminals
who have no regard for the safety
of the very communities they hide
in.

“The unity of purpose of these
calls is encouraging. Now it
remains to be seen how the
Courts will react,” says Eddie de
Klerk.

“We hope the sentences issued
will be sufficiently severe to act as
a deterrent. They need to be.
Cable theft represents big, big
business for the thieves. Therefore,
they are prepared to take risks. If
those found guilty are given light
sentences they will continue with
their crimes and the Courts will
have, in effect, placed the interests

of the criminals ahead of the
interests of the companies being
plundered financially and of the
millions of commuters whose
safety is imperilled daily by cable
theft.

“We can only hope for more
arrests and the kinds of sentences
needed to bring this menace
under control.”

Correspondence
Kindly note that all
correspondence
forwarded to UTATU
SARWHU is to be
addressed to the
General Secretary,

E-mail:
utatusarwhu@ utatusar

whu.com

Fax: 011 728 8257/8

Global

transport
Round-up

ITUC highlights
violations of trade
union rights

2011 was a difficult and often
dangerous year for workers
throughout world, with those who
dared stand up for their trade union
rights facing dismissal, arrest,
imprisonment and even death, says
the International Trade Union
Confederation (ITUC) in its annual
survey of trade union rights and
violations in 143 countries.

Trade union rights are under
threat worldwide, says the report:

e 76 trade unionists murdered in

2011
e The Americas are still the most

deadly region
e Thousands dismissed and arrested

Arab Spring workers paid dearly as

they marched towards democracy
e Domestic workers the most vul-

nerable.

Colombia is once again the most
dangerous country in the world for
trade unionists. Of the 76 people
murdered for their trade union
activities - not counting the work-
ers killed during the Arab Spring -
29 lost their lives in Colombia. And
in Guatemala, yet again trade
unionists paid a heavy price, with
10 assassinations committed with
impunity. A further eight trade
unionists were murdered in Asia.

The worldwide trends highlight-
ed in the survey include the non-
respect of labour legislation by gov-
ernments, the lack of funding for
labour inspection and workers’ pro-
tection, the lack of rights and the
abuse faced by migrant workers
throughout the world, particularly
in the Gulf States, and the exploita-
tion of the largely female workforce
in the export processing zones
around the globe. Among the most
vulnerable are the 100 million
domestic workers.

The year 2011 was of course the
year of the Arab Spring and the
revolutions surrounding this in
North Africa, the Middle East and
the Gulf States. The repression of
trade union rights has been particu-
larly harsh in these regions. Trade
union organisations played a leading
role in the revolutions, notably in
Tunisia, Egypt and Bahrain. They
paid a heavy price. Hundreds of
activists were Killed in the clashes
and thousands were arrested.

The world economic crisis con-
tinued to impact unfairly on work-
ers as governments persisted in
favouring austerity measures over
stimulating growth and employ-
ment, says the ITUC survey. The
consequences have been devastat-
ing, particularly for the young.
Unemployment reached 205 mil-
lion in 2011. In Spain, 40% of
young people are out of work while
Greece has an unemployment rate
of 21%.

The measures taken to optimise
profits and flexibility at the expense

of the workforce have failed. One
consequence of this failure is the
increase in precarious forms of
working, making it extremely diffi-
cult for trade union organisations to
defend workers’ rights, for example
in South Africa, Bangladesh,
Cambodia and Pakistan.

“The situation of hundreds of
thousands of workers is very dis-
turbing,” said Sharan Burrow,
General Secretary of the ITUC.
“Most of them do not enjoy the
fundamental rights of collective
bargaining and freedom of associa-
tion, and are in precarious employ-
ment.”’

South Africa named as
uUnion repressor

The ITUC survey reveals how
strikes are fiercely repressed in
many countries by means of mass
dismissals, arrests and detention,
including in Georgia, Kenya, South
Africa and Botswana, where 2 800
workers were dismissed after a pub-
lic sector strike.

Trade union rights do not only
come under attack in the develop-
ing world, however. They are also
under threat in many industrialised
countries, including Canada, whose
conservative government has
repeatedly sought to undermine
union organising and collective bar-
gaining rights.

Migrant workers remain another
very vulnerable group. Among these
migrant workers are some 100 mil-
lion domestic workers, the great
majority of whom are women with
little knowledge of their rights and
no means of enforcing them.

The ITUC has, therefore, wel-
comed the adoption of the
International Labour Organisation’s
(ILO) Convention No0.189 on
Domestic Workers, which gives
these workers the right to form
unions and enjoy decent working
conditions. The international trade
union confederation is campaigning
vigorously with its ‘12 by 12’ cam-
paign aimed at getting 12 countries
to ratify the convention by the end
of 2012.

Youth unemployment
getting worse

The International Labour
Organisation has released a report
stating that youth unemployment is
getting worse.

Young people are three times
more likely to be unemployed than
adults, says the report. With over 75
million young people unemployed
in the world, actively looking for
work, governments are being urged
to take steps to address youth
unemployment and take it seriously.
e Another disturbing report stated

that 22 million of Africa’s 40 mil-

lion unemployed youth have

stopped looking for work.
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UTATU SARWHU DIRECTORY

Area 1 — Kwazulu-Natal
POSITION NAME TEL CELL/HOME FAX E-MAIL
Chairman John Short 031 361 6164 071 481 6975 031 361 4870 john@utatu.com
Vice-Chairman VACANT
Secretary Jabulile Madonsela abulile.Madonsela@transnet.net
POSITION NAME L -MAIL
Durban Infra Chairman Linda Biljé)erh 031 361 4318 031 361 4107 Linda.Biljoen@transnet.net 071 322 7439
Secretary Raymond Johns 031 361 5730 031 361 4731 PieterJohns@transnet.net 083 468 6010
Ermelo Chairman Egbert Olivier 817 881 2266 egbertolivier@vodamail.co.za 882 612 8519
Secretary Rinus Jansen van Rensburg 17 801 2217 017 801 2000 Danie.terblanche2@transnet.net 82 373 2521
KZN Chairman Fisani Mabaso 078 738 7296 .
Secretary Tammi Jwara (031) 361 5300/1 (031) 361 5184 083 426 0684 TammiJwara@transnet.net
Ladysmith Chairman Bob Corringham 036 271 2036 036 271 2298 E b.Corringham@transnet.net 083 3878914
Secretary Henry Jooste 036 271 2109 ﬁooste@t omsa.net 083 225 2275
PRASA Durban Chairman Rodney Blom 031 3617821 086 543 7660 rb| om2§®metrora|,co.za 083 6593089
Secretary D Brand 031 361 7587 031 361 7798 mbrand@metrorail.co.za 083 501 2006
Newcastle Chairman i erP van ef yde tatuNcs@transnet.net
Secretary Annolien Scholtz 034 328 7201 034 328 7242 Annolien.Scholtz@transnet.net 083 462 2844
Pietermaritzburg Chairman JJ Wahl 033 897 2772 033 897 2773 . 082 443 5876
Secretary CL Holtzhausen 033 897 2460 033 897 2460 Charlesh@vodamail.co.za 082 336 2708
Maritime Durban Chairman Steven Marais 031 361 3029 031 361 3028 Steven.marais@transnet.net 083 382 2083
Secretary Ram Naicker 031 361 3722 031 361 3864 083 378 6814
Maritime Richards Bay Chairman A%\ nerelda Dun 035 905 3985 035 905 3189 A%\ nerelda.Dunn@transnet.net
Secretary Jabulile Madonsela 035 905 3807 035 905 3181 JabulileMadonsela@transnet.net 083 365 4621
Richards Bay Chairman Carl Gibson 035 905 3227 035 905 3534 Carl.Gibson@transnet.net 083 504 6329
Secretary VACANT
TRE Durban Chairman Frank Heuer 031 361 4733 031 361 5702 Frank.Heuer@transnet.net 084 614 3916
Secretary Rowan Smith 031 361 4196 utatutrewag@transnet.net 083 272 8782
TRE Traction Durban Chairman VACANT
Secretary VACANT
TRE Richards B Ch Zonke Cel 35 906 7372 035 906 7015 ke@utatu. 82 567 6637
chards Bay Secretany. TR Nyens 832 50 163 zonkeButatu.com 883 Y 2%
Umbilo Chairman An'g\ong/ Parmasur 031 361 5205 031 361 4355 082 376 8074
Secretary Andre Smit 031 361 4033 031 361 4033 083 439 7078
Vryheid Chairman Rhslymgs 034989 9351 034 989 9392 ufatqud@Hansget.net 083 980 0778
Secretary AM Ndwandwe 034 989 9376 034 989 9349 AlexanderNdwandwe@transnet.net 083 710 4031
Wentworth Chairman Kabeer Bedessy 831 321 433 872 213 3840
Secretary Reagan Govender 031 361 5346 31 361 435 72 690 0706
Area 2 — East London - Port Elizabeth
POSITION NAME TEL CELL/HOME FAX E-MAIL
Chairman Chris Greyvenstein 043 700 4317 083 558 4430 043 700 4216 Christian.greyvenstein@transnet.net
Vice-Chairman Ampie Strydom 041 994 2325 083 441 0455 041 994 2233 Albert Strydom@transnet.net
Secretary Rob Lottering 043 700 4233 083 409 8688 043 700 4575 bugle@mweb.co.za
POSITION NAME TEL FAX E-MAIL CELL
Burgersdorp Chairman Christo N|e¥er 051 653 9231 051 653 9232/9205 082 412 5510
Secretary PH Wheelei 051 653 9219 051 653 9205 083 409 8689
Cape Region Chairman qula man Ntushe 20413 507 5192/1 073 894 8180 20413 507 5014 Fﬁlt%devneszl@transnet.net
Secretary Thoba Xotyeni 041) 507 5167 071 180 8333 041) 507 5006 thoba.xotyeni@transnet.net
Cradock Chairman JR E‘rjasmus 049 802 8224 049 842 1426 Basie.Pain@transnet.net 082 591 9826
Secretary ND du Preez 048 801 8227 083 295 0307
East London Chairman Chgs Greyvenstein 043 700 4371 043 7004344 Christian.greyvenstein@transnetnet 083 558 4430
Secretary Rob Lottering 043 700 4233 043 700 4575 bugle@m .CO0.za 083 409 8688
Mossel Bay Chairman Marius Prinsloo 044 604 6236 044 604 6209 BepVoor@transnet.net 084 5825932
Secretary VACANT
Port Elizabeth Chairman nand vgg_ Tonder 041 507 5204 041 368 2793 nand.vantonder@transnet.net
Secretary Edwin Godirey 041 507 5167 041 507 5006 Edwin.godirey@transnet.net 084 807 9351
Maritime East London Chairman Bill ﬂart 043 700 2237 086 630 7920 Bi I,.Har@%ransnet.net 083 287 4234
Secretary Keith Hoffmann 043 700 2068 043 700 2044 Keith.Hoffmann@transnet.net 072 154 8818
Maritime Port Elizabeth Chairman Albert Visari| 73 396 7473
Secretary Lareece Vol f(wyn 041 507 1958 041 507 4869 Lareece Volkwyn@transnet.net 83 961 2910
PRASA East London Chairman Margaret Ndima 043 700 2118 . 0.
Secretary Phumeza Mbombo 043 700 2708 043 700 2622 pmbombo@metrorail.co.za 083 340 3765
TRE Swartkops Chairman J.Ia ,Cg/ster 041 507 5191 041 507 5189 Juliys.C ster?transnet.net 083565 2957
Secretary Adridan Grobler 041 507 5194 041 507 5224 Grobler9@yahoo.com 084 236 1902
TRE Uitenh, Ch. Stryd 41 994 2325 41 994 2233 bert.Stryd . t.net 83 441 0455
ennage Secretany. e Y s 84 554 3555 84 oo 2 A T A AT 883 1313t
Queenstown Chairman Brian Har¥es 045808 2074 045 808 2003 084 406 9544
Secretary Leon van Heerden 045 808 2022 045 808 2150 083 944 9385
Western Cape Chairman Lundi Gantsho | §021; 940 2036 078 368 5595 20213 940 2899
Secretary Monwabisi Lamani 021) 940 2036 083 897 4756 021) 940 2899
Area 3 — Western Cape
POSITION NAME TEL CELL/HOME FAX E-MAIL
Chairman C Vermaak 021 507 2509 084 600 3304 Vermaak007@telkomsa.net
Vice-Chairman H Smi enk@breede.co.za
Secretary L Saul 022 703 2229 079 225 9168 Lutwena.Saul@transnet.net
POSITION NAME TEL F E-MAIL CELL
Beaufort West Chairman S_iﬁkkie Janse \‘?n Vuuren 023 449 2177 JqfquesJan evanVuuren@transnet.net082 355 1166
Secretary Lillian van Niekerk 023 449 2402 Lillianvanniekerk@gmail.com 083 557 8210
Cape Town Chairman Danje Groene) afd 021 940 2114 Fax 021 919 4211 ﬁ%rpe ewald ghmal .com
Secretary Marietha Honiball 021 940 2174 021 940 2141 rietha.Honiball@transnet.net 083 774 1935
Lions Head Chairman William Cook 821 449 3781 21 449 5524 William.cook@transnet.net gz 485 2198
Secretary D Dove 21 449 5330 21 507 2025 2 690 5055
PRASA Disa Chairman Ugat i Ndflm% 021940 3164 086 663 0655 Al\,ad in@metrorail.co.za
Secretary Eldridge Cleophas 021 940 2586 021 940 3512 ECleophas@metrorail.co.za 072 384 3670
PRASA Liesbeeck Chairman Connie Vermaak 021 507 2509 021 556 4018 Ve ml(asak007@tel_ omsa.net 084 600 3304
Secretary Sandra Free sfreeks@metrorail.co.za 083 286 9327
PRASA Tafelb Ch O d 21 449 5532 021 449 2236 Utatu_to@metrorail.co. 83 490 4049
areloerg Secarlég?y Jo SnSc Ueesggrs 821 449 5879 jsdl gepoersr@nﬁ'\eotlr'glracifczoa.za 872 939 1883
Maritime Cape Town Chairman Trevor Wasserfall 021 449 2148 086 631 0348 Trevor.wasserfall@transnet.net 071 362 6219
Secretary Gwyn du Plessis 021 449 3657 021 449 6172 Gwyn.duplessis@transnet.net 071 861 9822
Maritime Saldanha Chairman David van deyr Merwe 022 703 4312 022 703 4360 David vandegmewve@transnet.net 072 841 1522
Secretary Ricardo van der Merwe 022 703 4714 Ricardo.vandermerwe@transnetnet 078 497 8145
Saldanha O Ch. Walter Smith 22 7! 467 Walter: 1 t.net 74 143 4301
aldanha Brex Secretary Lutwena aul 033 783 3354 Lutwena saul@transhethet 876 1 6k
Sishen Chairman PFJ Mostert Son os@absamﬁll.co.z 073 149 2224
Secretary N Kleynshans 053 723 9201 Nicokleynhan1@hotmail.com 078 542 8796
TRE Cape Town Chairman Heinrich Laubscher 021 507 2966 utatusrx@transnet.net 071 565 0303
Secretary Capes utatusrx@transnet.net 072 064 1046
Worcester Chairman Henk Smith 823 348 4262 823 348 4260 Henk@breede.co.za 71 363 3938
Secretary Leon Steyn 23 348 4218 23 348 4304 steyn@cwnet.co.za 83 293 7523
Area 4- Free State
POSITION NAME TEL CELL/HOME E-MAIL
Chairman Marius Meyer 051 408 3543 082 567 6634 051 408 2125 Marius.Meyer@transnet.net
Vice-Chairman Russell Veitch 051 408 2653 079 495 7203 RussellVeitch@transnet.net
Secretary Marius Viljoen 051 408 3543 073 199 6363 Marius.Viljoen@transnet.net
POSITIO NAME TEL FAX E-MAIL CELL
Bethlehem Chairman ﬁ!llg Nhlapo 058 302 2033 058 302 2085 allynhlapo@transnet.net 072 763 1459
Secretary bo Taaso 058 302 2160 058 302 2081 083 409 6572
Bloemfontein Chairman Russell Veitch 051 408 2653 RussellVeitch@transnet.net 079 495 7203
Secretary VACANT
Free State Chairman Errol van Aardt 2051) 408 2269 078 658 7199 ?86 647 5395 Errql.\fanaﬁrdt@transnet.net
Secretary Diamond Letlojane 016) 970 5237 074 793 0569 016) 970 5288 Molete.Letlojane@transnet.net
Kroonstad Chairman Douw Dreyer 011.978 2737 douw@utatu.com 082 378 3130
Secretary Andries Kruger 056 268 2342 056 268 2145 083 451 7351
TRE BI font Ch. M 51 4 54 51 408 2125 M .M @t t.net 82 567 6634
cemiontein Secretary Manus Viiden 821 408 384 82 4B T Marlus\Viljen@transnetnet 093 353 853
Area 5 — Gauteng Central (Johannesburg)
POSITION NAME TEL CELL/HOME FAX E-MAIL
Chairman Hennie Stoltz 011 773 4900 083 709 1480 011 773 4744 hstoltz@prasa.com
Vice-Chairman Jan Jordaan 011 950 1349 083 709 1634 086 605 1398 jjordaan@metrorail.coza
Secretary PA Swart 011 773 4790 082 898 2440 011 902 8375 paswart@telkomsa.net
POSITION NAME TEL FAX -MAIL CELL
Bombela Chairman Innocent Gumbi (011) 253 0004 ?74 872 9.'ﬁ§3 Innocent.Gumbi@ omBe aop.com 086 268 6151
Secretary Muntu Khumalo Home/Cell) 073 164 3109 Muntu.Khumalo@bombelaop.com
Braamfontein Chairman Hennie Stoltz 011 773 4900 011 773 4744 hstoltz@ 8r§1\sa,com . 083 709 1480
Secretary RS Ratshibaya 011 773 3370 suzan.radzilani@gmail.com 082 927 5657
Esselenpark Chairman Andre van Rooyen 011 929 2317 011 929 1225 andra .vanroo%lenz@transnet.net
Secretary Annalien Venter 011 929 1349 Annalien.Venter@transnet.net 082 700 3841
Gauteng Chairman Connors Leslie connorsfrancis@transnet.net
Secretary Pamela Ncuru (011) 960 2379 (011) 960 2068 Pamela.Ncuru@transnet.net 083 968 8635
Germiston Chairman Ruphus M?choga UtatuWheelsGermiston@transnet.net 872 818 5217
Secretary TV Nxumalo zenzin@iburst.co.za 83 282 0623
Heidelberg Chairman PC ,\ljowa 016 340 7227 011 820 2289 Peher.Njowa@transnet.net 0
Secretary Willem Swarts 016 340 7212 016 340 7213 willemswarts2@transnet.net 083 708 1051
Isando Chairman Corrie Moller 011 570 7405 011.570 7466 Corrie.moller@transnet net 083 457 8102
Secretary F Mabogoane 011 570 7146 086 631 1377 Ramphelane.Mabogoane@transnet.net 083 275 9681
K Ch MNM ke 11 330 6061 F 11 30.6920 72 799 7297
aseme Seéarlgtn,:-l'?);l FJ 'ge Iagﬁgrga 811 330 6061 811 338 6771 scott.dekoker@transnet.net 82 324 9169
Krugersdorp Chairman Manuel Jardine 011 950 1271 011 950 1261 Utatukgr@transnet.net 073 237 6381
Secretary Steven Coetzee 011 950 1271 011 950 1261 083 324 0556
Leeuhof Chairman M_(f{ne Rossouw 016 420 6246 016 420 6352 Momﬁ.Rossou, @yahoo.com 084 504 0407
Secretary Willem Deport 016 420 6246 wcdella@gmail.com 082 897 0747
PRASA Central Ch. PA Swart 11 773 4790 11902 837 n@ X 2 898 2440
entra Secretary CL Botha 81 75 476 Otk 202 8373 BatUwitsbmetiorail.co.za 083 S ety
PRASA East Chairman Fred'((ile Grobler 011 570 7011 011 570 8715 fgrobler@prasa.com 083 276 8715
Secretary Freek Oberholster 011 365 7479 011 365 7434 083 276 8653
PRASA West Chairman Stepheg van Winkel 011 278 2304 011 278 2304 ytaturfr@metrorail,co.za 083 276 5863
Secretary Jan'Jordaan 011 950 1349 086 605 1398 jjordaan@metrorail.co.za 083 709 1634
Parktown Chairman Khadija Khan 11 5%4 0762 011 773 2588 Khadija.Khan@transnet.net 88 391 5474
Secretary Kamo Kumalo 11 584 1120 Dikamohelo.Kumalo@transnet.net 76 977 7178
Sentrarand Chairman ZCKhoza 011 960 2197 011 960 2068 076 265 1869
Secretary Braam van Schalkwyk 011 960 2197 084 622 5608
Springs Chairman VACANT
Secretary Frans van Wyk 011 365 7361 011 365 7544 082 379 6521
Standerton Chairman Geert Buter 017 712 2831 017 712 1512 072 299 6682
Secretary VACANT
TRE Germiston Chairman Bossie Boshoff 011 820 2716 Bossie.Boshoff3@transnet.net
Secretary Wickus de Venter 011 820 2614 011 820 2142 wickus.vandeventer@transnetnet 082 489 9396
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TRE Sentrarand Chairman Willem de Kct(ck 8” 828 %475 811 960 2475 \é\ggﬁg'nc.ﬂekoc 2@transnet.net

Secretary Daan de Kod 502 @webmail.co.za

Area 6 — Northern Cape

Chairman Kobus Zara 053 838 3381 082 655 9058 053 838 3363 Jacobus.Zara@transnet.net

Secretary JFvan der Merwe 0534943226 083 378 8206 0534943223
Vice-Secreta M Gouws 053 838 3140 053 838 3245
De Aar Chairman P van der Westhuizen 853 632 8308 053 632 8216 073 317 6659
Secretary KD Eiman 53 632 8239 053 632 8237 073 626 1072
Coligny Chairman MC Barnard 018 632 0275 Barrie69@webmail.co.za 083 652 0811
Secretary ZM Prinsloo 018 632 0275 082 899 2679
Kimberl h Kobus Z 5 1 5 3 Jacobus.Zara@tr: tnet 2 655 9058
mberley eaetn JPharea" 023 838 338% 023 838 3337 ocobusZara@transnetne 083 382 3904
Mafikeng Chairman Frederick Magogodi 018 381 9245 018 381 9202 078 276 1472
Secretary OV Tokwe 018 381 9295 078 970 6035
Northern Cape Chairman Lebogang Thomas 2022 703 3424 EOZZ} 703 3422 . 076 609 9110
Secretary SongezoJoseph Xesi 053) 838 3013 053) 838 3251 Yardmasterkimberley@transnet.net 082 785 0782
North West (Klerksd h, AT ff 18 406 2047 018462 1171 2 854 9606
° est Klerksdorp) e?r'ég?? HA%E%%eman 81§ 482 2847 832 730 477
Postmasburg Chairman JA Mostert 053 313 7241 053 313 7214 Johannes.Mostert@transnet.net 083 388 1569
Secretary DCR Swart 053 313 7262 053 313 7206 083 383 8379
Upington Chairman [Ke] Fﬁ- iera 054338 2237 054338 3472 o . 0837704 0316
Secretary M. Phillips Margorie.phillips068@gmail.co.za 082 821 7535
W. t h FP M 53 494 32 53494 322 fvd @vod l.co. 791 2563
arrenton ey HVGESRVENA 0234343538 023484 3333 merwe@vodamailcoza 083 57 362

Area 7 — Gauteng North (Pretoria)

Chairman Pote Fourie 012 842 5090 083 283 7482 012 800 3678 Hendrik fourie2@transnet.net

Vice-Chairman Owen Jones 012 842 5006 072 216 1490 012 842 5841
Secretai VACANT
Komatipoort Chairman Leon Britz 013 793 9979 Adrina.britz@webmail.co.za 073 984 8444
Secretary JM Swartz 013 793 9979 013 793 8364 079 632 8955
L h tephen Matlal 72 532 6699
1mpopo eéarleninaf"351 goerPny%rc])y I\E}Ioasgbedi (015) 299 6487 (011) 774 9462 Sonnyboy.Mosebedi@transnet.net 884 345 g 19
Lydenburg Chairman [GJ Pot_?leter 0137235 8201 086 630 5175 LeonPotgieter2@transnetnet 076 661 6280
Secretary VACAN
PRASA Pretoria Chairman Eddie Flavell 012 521 6232 012 521 6206 Utatu@prasa.com 083 554 8015
Secretary RJ Smit 012 521 4385 012 521 6206 Utatu@prasa.com 083 554 7994
Mpumalanga Chairman Stephen Leshabane (013) 655 7823 (013) 655 7849 iSrtsevzeE.L(-:sé;allgr?ar}Flc@c’trﬁnsnet.net 083 559 9419
Secretary Vukosi Khosa (013)752 9236 (013) 752 9416 quosimozg@tra'nsnet.net 072 376 8574
Musina Chairman ikus du Toit an.DuToit@transnet.net
Secretary HP Janse van Vuuren 15 534 7209 78 796 466
Nelspruit Chairman VAﬁ,ANT ,
Secretary Kallie Steenkamp 013 752 9481 013 752 9283 Kallie.Steenkamp@transnet.net 083 461 2969
Phalaborwa Chairman VACANT
Secretary Jansen 015 781 9042 072 822 7628
Pietersburg hairman Hennie van der Hyde 15 308 8237 015 308 8201 Rﬁ;1dr|k.vgndﬁrl:glde@transnet.net 083 539 9901
ecretary AW Badenhorst 15 299 6232 015 299 6246 ert.Badenhorst@transnet.net 082 384 1050
Pretoria Chairman Mane Neethling 012 315 8237 086 553 8527 matien@mweb.co.za 082 876 9190
Secretary Niekie Luus 012 842 6050 012 842 6016 Niekie.Luus@ @transnet.net 083 282 0776
d h [o] den Bergh 12 521 625 76 792 0492
Pyrami crotary. ¢ Rossoow 19 13 231 8223 012 521 6297 2771210710@vodamail.co.za 828 793 8492
Rustenburg Chairman LE Moeketsi 014 590 2004 014 590 2064 lebohang.moeketsi@transnet.net 073 240 2447
Secretary M Moletsane 014 590 2243 014 590 2243 083 929 7143
Thabazimbi Chairman Riaan Bisschoff riaanbiss@gmail.com 082873 8307
Secretary VACANT
TRE Prets h Pote F 12 8425 12 842 5841 Hendrik f 201 t.net 83 283 7482
reforia ecretary’ Owen Jones 813 843 2838 013 843 2841 OwenJones@iransnetnet 893 2% 1as0
TRE Koedoespoort Chairman Adaﬁn labbert 0128425273 012 842 5589 AdarH.SIabbert transnet.net
Secretary Wielligh Meyer Arend.Meyer@transnet.net 071 233 9060
Tshwane Chairman William Mog‘?mm §012; 521 9452 {012; 521 9497 mogﬁwﬁlm ebmail.co.za
Treasurer Suping Seathlolo 012) 315 8237 012) 315 8279 s.seatlholo@yahoo.com 078 442 4581
Waterval-Boven hairman VACANT |
ecretary Paul Stemmit 013 257 0507 082 622 9641
Witbank Chairman VACANT
Secretary VACANT

Deaths

March 2012
Moodley MS member Durban
Senekal SJ spouse Port Elizabeth
Du Preez CP spouse Beaufort West
Meisenheimer NNW spouse
Krugersdorp
Lockhart TA spouse Mafikeng
Cele TP member Richards Bay
SiebeRT ZJ spouse Richards Bay
Rostoll AM member Heidelberg
Abrahams M member Cape Town
Mashaba T member Capital Park
Matthews A member Bloemfontein
Tshabalala LE spouse Vryheid
Ndolo DO child Newxastle
Kunene AW child Danskraal
Gwala JJ spouse Kroonstad
Kleynhans LS spouse Parktown
Schmidt PWIN spouse Kroonstad
Nene SV member Durban
Gwala H member Pietermaritzburg
Maharaj PD member Danskraal
Gumede MB member Richards Bay
Mafisa EZ member Kroonstad

April 2012
Venter PS spouse Coligny
Mthetwa MD member Richards Bay

Crocker B member Parktown
Ndlela SE member Pietermaritzburg
Manka N child Cape Town

Xaba MD member Cape Town
Motlomelo MA spouse Bloemfontein
Strydom DR member Uitenhage
Kannemeyer DG member Ermelo
Scholtz P member Newcastle
Scholtz AJ spouse Newcastle
Nortje JJ spouse Germiston

Fortuin G spouse Cape Town

Biyela GJ spouse Richards Bay

Kriel GJ CHILD Vredendal

May 2012

Young AE spouse Coligny

Lushaba LB spouse Richards Bay
Lawrence DB member Salt River
Wewege DJ spouse Port Elizabeth
Moepi LS member Koedoespoort
Mathonzi BZ member Richards Bay
Schreiber C child Saldanha

Manell S child Uitenhage

Dhaver R child Richards Bay

Nuade M child Port Elizabeth
Mbatha EN member Richards Bay
Erasmus L member Empangeni

Nel CJB member East London
Fairhurst B) bmember Cape Town
Oosthuizen TA member Sentrarand
Madisha RB member Koedoespoort
Johnson ML spouse Salt River

Guidance on how to
purchase a pension

he Transnet Retirement

Fund is a defined

contribution fund where the
benefit in retirement is the
member’s Fund Credit, i.e. his/her
accumulated savings at that date.
The Fund is a pension fund,
which means that legislation and
the rules of the Fund require that
the member may take a maximum
of one-third of his/her Fund
Credit in cash on retirement and
the balance must be used to
purchase a pension (often referred
to as an annuity).

The member becomes
responsible for choosing which
registered insurer the pension is
purchased from and the format of
that pension.

The Transnet Retirement Fund
and Metropolitan Retirement
Administrators recently published
Enrich, a pamphlet that sets out
the many pension options. They
have also advised individual
members of the Transnet Fund to
seek the advice of a licenced
financial advisor before taking any
decisions with regard to their
retirement benefits.

Enrich provides a detailed
comparison between conventional
pensions and living annuities that
includes a list of their comparative
risks to investors and their heirs.

It is a document that every
UTATU SARWHU member
approaching retirement is urged to

study carefully.

Pension quotes on
retirement

The Trustees of the Transnet
Retirement Fund are aware that
many members on retirement
have difficulty in finding a
suitably qualified and licenced
financial advisor and also in
selecting a pension from the large
number of products, providers and
options available. The Trustees
have therefore arranged for
members, shortly before they
retire, to receive with-profit
conventional quotations from two
insurance companies, namely
Momentum and Old Mutual.

The quotations will be provided
on preferential rates, as the
pensions are made available on a
group basis rather than on an
individual basis (essentially a ‘buy
in bulk’ discount) and because no
commission is payable on these
products.

Even for members who do not
wish to select the annuity
quotations, they may be a very
useful benchmark for the
members to assess the advice
received from their financial
advisor and the value of any
pension quoted by the financial
advisor.

Members are under no
obligation to accept, or even
consider, the quotations. They are
provided for the members in the

hope that they will be of interest
or use to the member.

The quotations will be provided
to a retiring member only if he or
she indicates on their pre-
retirement notification form that
they would like such quotes.

Process for receiving
pension quotations

To receive the quotations, all that
is necessary is for members to
indicate on their pre-retirement
notification forms that they would
like the quotations to be sent to
them. If they are married, they
will also need to provide the date
of birth of their spouse (to enable
the spouse’s pension to be costed
in the pension purchase price).

The pre-retirement notification
form must be handed in to the
member’s HR Department who
will forward it electronically to
the Fund’s administrator. The
quotation process has been
automated between the Fund’s
administrator and the two
insurance companies (Momentum
and OIld Mutual). This means that
the quotations should be
generated and returned to the
member within a very short
period of time.

Detailed information on the
pensions that can be provided and
on the two insurance companies
providing the pensions will be
included in the quotations sent to

METROPOLITAN

GROUP SCHEMES

Together we can

retiring members. Additional
information is also available on
the websites of the two insurance
companies.

Please remember that if you
request the pension quotations,
you are under no obligation to
accept or even consider the
quotations that are sent to you.
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NFO GUIDE

Please print clearly

TITLE:
FIRST NAMES:

INITIALS:

STOP ORDER

SURNAME:

EMPLOYEE / SAP NO:

Complete all fields

L.D. NUMBER:

OLD PENSION NO:

TEL: (H)

w)

(FAX)

(CELL)
POSTAL ADDRESS

(E-MAIL)

CENTRE/ DEPOT:

JOB TITLE:

POSTAL CODE:

* FORMULA FOR CALCULATING SUBSCRIPTION: 1% OF BASIC MONTHLY SALARY (Minimum of R35.00 and maximum of R65.00)
*|, THE UNDERSIGNED, HEREBY AUTHORIZE THE RELEVANT COMPANY AS INDICATED IN THE TABLE BELOW TO MONTHLY DEDUCT
THE AMOUNT AS CALCULATED PER THE ABOVE FORMULA FROM MY SALARY, AND TO PAY THIS AMOUNT TO UTATU SARWHU.

WHERE ARE YOU EMPLOYED? (Please mark with X)

PRASA - Metrorail TPT Transnet Properties Transnet Freight Rail
PRASA - Autopax TNPA Transnet Corporate Bombela
PRASA - Makhubu Transnet Pipelines Risk Pool
Shosholoza Meyl Logistics
PRASA - CRES Transnet Capital Transnet Rail Other :

Projects Engineering

(1)

notice to the General Secretary

I, the undersigned, hereby nominate and appoint:

Relationship:

L.D. No

THIS STOP ORDER CANCELS THE MEMBERSHIP OF ANY OTHER UNION
* | fully understand and accept that this STOP ORDER can only be cancelled by giving one month'’s written

()

Relationship:

1.D. No

to be my nominee/s. This death grant shall form no part of my legal estate and shall be neither executable nor attachable at the instance of any
creditor of mine, but shall be paid direct to my nominee.

SIGNATURE: DATE:
INITIALS: SURNAME: EMPLOYEE NO:
BANKING DETAIL:
BANK: BRANCH: BRANCH CODE:
ACCOUNT NO.: TYPE OF ACCOUNT:
FOR OFFICE USE
ENROLLER’S SIGNATURE:
RECEIVED PROCESSED COMMISSION PENALTY SIGNATURE

Non-profit Organisation — Ref: Number 036-913

UTATU House, 182 Louis Botha Ave, Houghton Estate, 2198; P.O. Box 31100, Braamfontein, 2017;

Tel: (011) 728 0120; Fax: (011) 728 8257/8; E-mail: utatu @utatu.com
Affiliated to FEDUSA

Uso6

Change of address

(Please print)

The General Secretary, UTATU SARWHU, PO Box/Posbus
31100, Braamfontein, 2017

Business unit: Title:
Initials: Surname:
Employee no:

Tel:

New home address:

Previous address:

NB: Please furnish previous address as it appears on the forwarding envelope.

Hidden
name
competition

In every issue of Zabour
Report, UTATU SARWHU
publishes the latest
SAP/employee numbers of
ten members from the
membership lists — drawn at
random.

Each latest SAP/employee
number appears somewhere
in the newspaper. If yours is
one of the lucky latest
SAP/employee numbers
published and you can find
it, claim your prize by
writing to:

UTATU SARWHU Hidden
Name Competition

PO Box 31100,
Braamfontein, 2017

Give your name, latest
SAP/employee number and
address and you will be sent
R100.

Phone
numbers
to know

Voetplaatpark —
Tel 039 681 3325
Transmed Call Centre:
0800 450 010
Housing: FNB Home Loans
— 0860 33 44 55
FNB Smart Bond —
0860 644 644
Transnet
Pension/Retirement Fund
(Metropolitan Life)
011 774 5444

Call Centres for:

Transnet Second Defined
Benefit Fund - 011 587
8000 (select option 1)

Transnet Retirement Fund —
011 587 8000 (select
option 2)

Transnet Pension Fund —
011 587 8000 (select
option 3)

Aon Consulting — Tel: Jhb
011 944 7000 website:
WWW.a0N.Cco.za
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UTATU SARWHU applauds
boosted pension benefits
for marginalised employees

TATU SARWHU has all those placed in the risk pool for benefits of marginalised employees is

U applauded the decision of the  reasons of temporary or permanent a big step up for them. It is as pleas-

Trustees of the Transnet ill health have been raised from 75% ing to UTATU SARWHU as it will

Pension Fund to allocate a portion of  of previous income to 90%. be for them for it is something that

L .\ ' the improvements in the Fund’s The death benefit multiples for this union has been trying to achieve

Py 7 : \ 7§ Yhe General Reserve towards improving people in this category have also for a long time,” says UTATU SAR-

' the pensions and benefits of employ-  been increased by an average of WHU president, George Strauss,

\\ ees in the risk pool. approximately 17,61%. who is also a trustee of the Transnet

\ \ As a result, the monthly salaries of This boost to the incomes and Retirement Fund.

Divoer members need to pay close attention
to ‘clean-break’ clause of the pension fund rules

TATU SARWHU president, “That is the clause governing the determines that an ex-spouse is enti- important that employees provide during which they were married.
U George Strauss, urges share of an employee’s pension that tled to a portion of an employee’s accurate information. Failure to do “When a member of the fund has
divorced members to pay will be paid to an ex-spouse (or ex- pension — the Transnet Pension so could lead to disproportionate had several marriages, the deal
close attention to the ‘clean-break’ spouses),” George explains. Funds are asking divorced employees  awards. For example, an ex-spouse becomes more complicated. The only
clause of their pension fund rules. “To comply with the law — which to up-date their records of previous might be awarded half of his or her way to ensure that all parties get fair
marriages. ex-spouse’s total pension contribu- treatment under the law is by provid-

“For their own benefits, it is tions instead of half for the period ing accurate information.”

4"‘ |

s |

Scenes from the merger \

VTATY SARWyy
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BRIEWE

T wish to advise that I will be retiring
form Transnet Port Terminals, Durban
Container Terminal, with effect from 1
July, having reached the age of 60 years.

T would like to thank Utatu for the
pleasure of being a member of Utatu -
you’re the best trade union by far.

PM Banger — Bluff

I hereby wish to categorically express
my heartfelt thanks to Utatu and staff for
assisting me in a disciplinary hearing.
When I was suspended for an offence of a

very serious nature, I immediately called
for assistance at the Cape Town office of
Utatu. My sincere thanks go to Mr
Cleophas in the manner he conducted
himself at the hearing of the day as well
as the outcome of the hearing. Special
thanks to Mr Owen who also availed
himself. Special thanks to Brian Davids
for advising and constant feedback and
checking on my wellbeing.

Gary Mars, Train Manager:
Shosholoza Meyl

Many years
of dedication
and struggle

when past and present Utatu

leaders got together to share some
history and current events. In the
picture (from left) are Frank
Bonzaaier, a former president of
SAFSA and co-president of Utatu —
he retired in 2002; George Strauss,
the current President of UTATU
SARWHU; Dave Oosthuizen,
President of the TWU and co-presi-

I t was a memorable occasion

dent of Utatu — he retired in 2000;
Steve Harris, the present UTATU
SARWHU general secretary, and
Hugo van Dyk a former president of
the Artisan Staff Association, the fore-
runner to the TWU. Hugo retired in
1997. On behalf of Utatu members,
Labour Report says to these stal-
warts: “Thank you for honouring us
with your presence - we appreciated
your company.

[FURRAN- The Chief Esecutihee Karl Sociices seaeded Sameer By Tor up

dardy of sadety,

displaying tero inciders for incldents and sccidents in compliance with TPT critical safety controls in the Salely
Category at the TPT Groussdtresker fosards yestesday, lure 14, 2012, tie hariher won hinself 3 cnsse prize sonh
R0 OO

g the highest st

el bt

Oither categories ndluded operationasl aMidency, cusio

The Texmingd Esecutive Manager Victor Mkhine ard the Richards Bay Terminal congratidaste Sameer

emcalbanoe, | anil effactive lssdenhip

Shop steward is
safety saint

UTATU SARWHU is very proud of TPT Richards Bay shop steward,
Sameer Essa, who was honoured for upholding the highest
standards of safety by displaying zero incidents for incidents
and accidents in compliance with TPT critical safety controls.

His safety efforts won him a cruise prize worth R10 000.

MEMBERS

5 i

old and new TURs talk

ein Lange of Metrorail has
H accepted an offer to become
an Area Manager, Customer
Services, in Germiston. This meant
that he had to resign as an UTATU
SARWHU shop steward.
His replacement, Themba

you. You taught me so much and
were like a father to me. | am going
to be a strong shop steward because
of what you taught me. Thank you
again, Hein - you showed me how
to stand on my own two feet. | am a
better person because of you.”

tastic time. Keep the image of
UTATU SARWHU high, keep it
strong and make sure it grows.”
Wishing Hein all the best in his
new position, Themba added: “We
will always remember you and, if
need be, knock on your door for

Sibanyoni, is very enthusiastic and Hein says that it has been a privi- advice.”
excited about his new responsibili- lege to be associated with UTATU

ties. Paying tribute to Hein, Themba SARWHU and its people.“I fully

said: “l don’t know how I can thank enjoyed the challenges; it was a fan- 34308

Graduation da‘;(

CT Mbonambi of UTATU SARWHU's Durban office is very proud
of her daughter, Thabile Precious Myende. Thabile is 23 years
old and has just graduated from the University of KwaZulu-
Natal with a Bachelor of Science in Engineering (Electrical
Engineering) degree. Congratulations, Thabile!
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PRESIDENT
GH Strauss
Tel: (011) 728 0120
Fax: (011) 728 8257/58
Cell: 083 303 7346
george@utatusarwhu.com

VICE-PRESIDENT
de Jager
Tel: (w) (031) 361 4033
Tel/Fax: (031) 903 2127
Cell: 082 920 5306
tiekie@utatu.com

M Mosolloane
Cell: 073 461 8189
martha.mosolloane@
transnet.net

Engineering Westem Zone - TRE
S Mtushe
Cell: 073 894 8180
Fritz.devries2@transnet.net

General Secretary and
Editor
S Harris
Cell: 082 566 5516
steve@utatusarwhu.com

Deputy General Secretary
T Plaatjies
Cell: 082 857 7470
tshidisop@utatusarwhu.com

-
1ST DEPUTY PRESIDENT
Khumalo
Cell: 072 558 1460
dan@utatusarwhu.com
Teboho.Khumalo@
transnet.net

FJ Crause
Tel: (w) (041) 507 2705
Fax: (041) 507 2968
Cell: 082 920 5303
frans@utatusarwhu.com

Engineering
Central Zone - TRE
JW Short
Tel: (031) 361 6164
Cell: 071 481 6975
John@utatusarwhu.com

Deputy General Secretary
L Brockett
Cell: 082 920 5301
louis@utatusarwhu.com

Assistant General Secreta
J Pereira
Cell: 079 501 6883
johnp@utatusarwhu.com

UTATU SARWHU
EXECUTIVE COUNCIL

F

2ND DEPUTY PRESIDENT
Diteho
Tel: (053) 838 2083
Cell: 073 734 6569
diteho@utatusarwhu.com
diteho@sarwhu.co.za

i

Rail Freight (TFR) Western Zone
HW)J Smith
Tel: (w) (023) 348 4262,
Fax: (023) 348 4260
Cell: 071 363 3938
henk@utatusarwhu.com

Maritime
Eastern Zone
WL Evans
Cell: 082 566 5518
wyndham@utatusarwhu.com

Deputy General Secretary
E Dano
Cell: 071 589 5382
Ishmael@sarwhu.com

National Organiser
P Chonco
Cell: 082 920 5305
maria@utatusarwhu.com

-~

SUPPORT SERVICES
G Dreyer
Tel/Fax: (w) (011) 978 2737
(h) (056) 213 1479
Cell: 082 920 9450
douw@utatusarwhu.com

Rail Freight (TFR) Western Zone|

S Stakala
Cell: 072 266 3037
shaheed@utatusarwhu.com

Maritime Western Zone
TA Wasserfall
Tel: (w) (021) 449 2148
Fax: 086 631 0348
Cell: 071 362 6219
trevor@utatusarwhu.com

£

L

Deputy General Secretary
E de Klerk
Cell: 082 567 6638
eddie@utatusarwhu.com

1 =«
National Organiser
M Moseki
Cell: 083 667 2300

moseki@sarwhu.com
moses@utatusarwhu.com

Rail Freight (TFR) Central Zone
L Biljoen
Tel: (w) (031) 361 4318
Fax: (086) 726 0711
Cell: 082 852 9478
linda@utatusarwhu.com

|

Rail Freight (TFR) Eastern Zone
JD Breytenbach
Tel: (w) (017) 801 2034
Fax: (017) 801 2180
Cell: 082 920 5302
jannie@utatusarwhu.com

Prasa Central Zone
AA Bester
Tel: (w) (011) 773 4790
Fax: 086 513 2917
Cell: 083 408 3460
bester@utatusarwhu.com

Deputy General Secretary
C Doncabe
Cell: 082 922 3960
cosmas@utatusarwhu.com

/

Rail Freight (TFR) Central Zone
de Koker
Tel: (w) (011) 330 6061
Fax: (011) 330 6920
Cell: 082 046 6815
scott@utatusarwhu.com

Tel: (w) (035) 906 7372
Fax (035) 906 7015
Cell: 082 567 6637
zonke@utatu.com

Prasa Eastern Zone
RC Blom
Tel: (w) (031) 361 7741
Fax: 086 543 7660
Cell: 082 893 1224
rodney@utatusarwhu.com

o

Deputy General Secretary
N Haasbroek
Cell: 082 904 2215
neels@utatusarwhu.com

£

L]
1 .
PRESIDENT
GMP Pholo
Tel: (053) 832 1500
Fax: (053) 832 1501
Cell: 082 738 2161
pholo@utatusarwhu.com

£

Rail Freight (TFR) Central Zone
L Mdyogolo
Tel: (w) (011) 584 0574
Fax: (011) 774 9909

Cell: 071 363 6988
luvuyo@utatusarwhu.com

| -

Engineering Central Zone — TRE
B Jonker
Tel:/Fax (w) (041) 994 2390,
Cell: 083 303 7347
ben@utatusarwhu.com

\

Prasa Western Zone
BJ Davids
Tel: (w) (021) 449 5879
Fax: (021) 449 2236
Cell: 082 043 0515
brian@utatusarwhu.com

Deputy General Secretary
P Greyling
Cell: 083 281 3897
pieter@utatusarwhu.com
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NEWS
Transnet Rail Engineering

celebrates its 150th
anniversary

NUUS

-

T
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ransnet Rail Engineering
T recently celebrated the 150th

anniversary of its Salt River
Works, which is closely linked to the
creation of the South African rail sys-
tem. South Africa owes its now-com-
prehensive rail network to the group
of British financiers who, in 1853,
formed the Cape Town Railway and
Dock Company. In March 1859
construction of the country’s first
railway line started in what is now
Woodstock, and reached Wellington
in November 1863.

The Salt River Works was founded
in 1862 to maintain imported rolling
stock for this line.

The earliest plan of the workshops,
dated 1869, shows they covered an
area of 2000 m? and comprised

W il o iy o ] Wl s o
P = T

Engine Erecting, Blacksmith,
Machine, Carriage and Paint Shops.
Fast forward to recent years — a

R300 million investment in infra-
structure improvements has re-ignit-
ed the passion for railway engineer-
ing at Salt River. The Works have
recently completed a second, upgrad-
ed version of the Phelophepa Health
Train, while repairing and refurbish-
ing some 100 coaches annually. It
also services the world’s longest train,
Transnet Freight Rail’s heavy-haul
iron-ore train operating between
Sishen and Saldanha Bay.

The School of Rail Engineering
based at TRE Salt River last year
trained 194 students as vehicle
builders, electrical and diesel fitters,
and welders.

COMMEMORATIVE ISS5UE

NI ALT BIVER

Now Salt River is preparing itself
for the significant growth following
the recent announcement of Prasa’s
accelerated Rolling Stock
Programme, which aims to refurbish
some 3 860 coaches by 2015 as part
of its turnaround strategy.

UTATU SARWHU'’s Salt
River

UTATU SARWHUS link with the
Salt River plant dates back to 1924
when Jas Adams founded the Artisans
Staff Association (ASA) there and
became the union?’s first general sec-
retary.

The ASA later changed its name to
the Technical Workers Union
(TWU). In 2000, the TWU and the
South African Footplate Staff

150 YEARS QF
EXCELLENCE

Association (SAFSA) jointly formed
the United Transport and Allied
Trade Union (Utatu).

Celebrations

UTATU SARWHU's deputy general
secretary, Eddie de Klerk, represented
the union at the TRE’ 150th
anniversary celebration and reported
that also present was a group of
retired people which included one of
our ex-presidents Dave Oosthuisen
and a pensioner that was 94 years old
and has been retired for 36 years.
Dignitaries attending the event
included Richard Vallihu, CE of
TRE, Brian Molefe, Transnet GCE,
Mafika Mkwanazi, Board chairper-
son, and Minister of Public
Enterprises, Malusi Gigaba. A com-
memorative plaque was unveiled.

ANOTHER YEAR OLDER,
TWO DECADES WISER.

Celebrating 20 years of Socially Responsible Investing

For more information:

Tel: 0860 103 180 Fax: 0860 103 183 www.comanco.co.za

Our Commitment, Your Investment, Delivering Results

Unit trusts are generally medium to long term investmaents. Past performance is no indication of future growth, Shorter term fluctuations can ocour as your Investment moves in line with the markets, Fluctuations or movements in exchange
rates may cause the valve of underlying iMmemational investments to go up or down. Unit trusts can engage in borrowing and scrip lending. Fund valuations take place on o dally basis ot approximatbely 15:00 on a forward pricing basis, The
fund’s TER reflects the percentage of the average Net Asset Value of the portfalio that was incurred as charges, levies and fess related to the management of the portiolio,




